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Consider an event or situation from 

your past. Now consider where the 
third position is. As you consider this, 

you will realize that it could be 

anywhere! 
 

There is far more to the third 

position than you might initially 

appreciate. It is anywhere in space 

that is outside and separate from 

both the first and second 

positions. This means it can be 

above, below, sideways, in front, 

behind and at any angle and at any 

distance. The possible locations 

are infinite. 

 

Third position can also be at a 

time that is different from the 

event going on at position one. 

The third position perspective 

could be looking back from one 

week, one month or many years 

in the future. It could also be 

looking forward from the past. 

Again, the range of possible times 

is infinite. 

 

Third position can also be 

extended by considering the 

‘history’ of the observer at third 

position. The third position 

observer could be an alien who 

has just landed and notices that 

there is a bipedal animal over 

there; in other words, it would 

have no preconceived notions 

about what it is to be human. 

Another variable would be 

pretending to be a third position 

observer who had the wisdom of 

a mentor, either an imaginary one 

or someone you know. Another 

would acknowledge some 

experience from previously being 

in position one or two, or both. 

Again, the possibilities are endless.  

Mix and match these variables of 

location, time and history in any 

way to get yet another 

perspective. 

 

In addition to an extensive third 

position, there may well have 

been other people involved in an 

event, so you can second position 

these people, not just at the exact 

time of the event, but before it or 

after it, perhaps by a day, a week 

or many years. 

 

Putting this into practice 

Think of some event from your 

past that either still bothers you 

or seems to be a turning point 

after which things didn’t go so 

well. Revisit that event, using as 

many second and third positions 

as you can think of – maybe even 

a hundred or more. Keep doing 

this with wildly different 

perspectives until you cease to get 

new information. This will flesh 

out the event in your mind with 

much more information than you 

had. As this happens, the meaning 

of the event will change, probably 

quite profoundly.  

 

If we see a past event as a 

problem, it is because we ascribe 

a certain meaning to it. This 

meaning is not ‘true’ or fixed.  

Change the meaning and the 

problem changes. If a problem can 

change, it can disappear. 
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Important Notice 
© Copyright 2018, Bizezia Limited, All Rights Reserved 
 

This article appeared in Better Business Focus, 

published by Bizezia Limited (“the publisher”). It is 
protected by copyright law and reproduction in 

whole or in part without the publisher’s written 

permission is strictly prohibited. The publisher may 

be contacted at info@bizezia.com (+44 (0)1444 

884220). (Some images in this article are taken from 
Creative Commons – such images may be subject to 
copyright. Creative Commons is a non-profit 

organisation that enables the sharing and use of 
creativity and knowledge through free legal tools). 

 
The article is published without responsibility by the 
publisher or any contributing author for any loss 

howsoever occurring as a consequence of any action 
which you take, or action which you choose not to 
take, as a result of this article or any view expressed 

herein.  

 

Whilst it is believed that the information contained in 
this publication is correct at the time of publication, it 
is not a substitute for obtaining specific professional 

advice and no representation or warranty, expressed 
or implied, is made as to its accuracy or 

completeness. Any hyperlinks in the article were 
correct at the time this article was published but may 
have changed since then. Likewise, later technology 

may supersede any which are specified in the article. 
  

The information is relevant primarily within the 
United Kingdom but may have application in other 
locations. 

 
These disclaimers and exclusions are governed by and 
construed in accordance with English Law. 
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