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Health & Safety Policy – where’s yours?  
By Martin Pollins 
 

 
Not everyone knows this… 
Every employer must have a 

comprehensive Health & 

Safety Policy by law where 

they employ five or more 
people. 

 
Your Health and Safety Policy 

must: 

 Be signed by the Principal or 

Managing Director of the 

company 

 Be updated annually 

 

In addition, amongst other 

requirements, an employer must: 

 Have formal risk assessments 

for all routine tasks and 

operations with effective safe 

systems of work; 

 Ensure that all employees and 

sub-contractors have been 

trained in safety procedures 

which apply to their jobs and 

the equipment they operate 

(including due consideration 

to ensure that such training 

has been understood by 

individuals  whose first 

language is not English). 

 

With the Bizezia Work Manual, 

which I helped write, you can 

create your own office policies 

and procedures manual on a fully-

editable online system. 

Additionally, you can use Work 

Manual to create office policies 

and procedures manuals as an 

additional fee-generating service 

to your clients. 

 

Work Manual now comes with 

templates for Contracts of 

Employment, Written 

Employment Particulars and a 

comprehensive editable Job 

Description Library (with over 

500 templated job description) as 

well as optional additional work 

policies. Here are some of the 

other features: 

 Edit and manage 

office/business policies and 

procedures online 

 14 sections, each one fully-

editable and regularly-updated 

 Fast and easy-to-use – create 

a new Work Manual in 

minutes 

 Unrivalled depth and quality of 

content 

 Prepared in accordance with 

employment legislation 

 Includes 500+ comprehensive 

Job Description templates 

 Includes comprehensive 

Contract of Employment 

templates 

 Includes 50+ additional work 

policies 

 Set of Written Terms of 

Employment 

 For use within your firm or as 

a service to your clients 

 Single or multiple users, each 

with a secure username and 

password 

 Automatic login through 

MyBizezia 

 High level of backup and 

security 

 No set-up fees, just an easy 

and affordable monthly or 

annual payment option with a 

minimum 12 month 

subscription 

 Free support from Bizezia 

 

The cost? It’s less than 90p a day  

 

Read more about it at: 

http://www.bizezia.com/products/wor

k-manual  
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Important Notice 
© Copyright 2015, Bizezia Limited, All 

Rights Reserved 

  

This article appeared in Better Business 

Focus, published by Bizezia Limited ("the 

publisher"). It is protected by copyright law 

and reproduction in whole or in part 

without the publisher’s written permission 

is strictly prohibited. The publisher may be 

contacted at info@bizezia.com (+44 

(0)1444 884220). 

 

The article is published without 

responsibility by the publisher or any 

contributing author for any loss howsoever 

occurring as a consequence of any action 

which you take, or action which you 

choose not to take, as a result of this article 

or any view expressed herein.  

 

Whilst it is believed that the information 

contained in this publication is correct at 

the time of publication, it is not a substitute 

for obtaining specific professional advice 

and no representation or warranty, 

expressed or implied, is made as to its 

accuracy or completeness. Any hyperlinks 

in the article were correct at the time this 

article was published but may have changed 

since then. Likewise, later technology may 

supersede any which are specified in the 

article. 

  

The information is relevant primarily within 

the United Kingdom but may have 

application in other locations. 

 

These disclaimers and exclusions are 

governed by and construed in accordance 

with English Law. 

Publication issued on 1 December 2014 

  

  

 


